GLEN COVE INDUSTRIAL DEVELOPMENT AGENCY
“WHISTLEBLOWER” POLICY

This Policy is adopted pursuant to the provisions of the
Public Authorities Accountability Act of 2005

1. Intent. The Glen Cove Industrial Development Agency (the “Agency”) finds it
desirable to establish procedures regarding the reporting of allegations of
improper governmental action and, in conformity with section seventy-five-b of
the New York Civil Service Law (Retaliatory action by public employers) and
section seven hundred forty of the New York Labor Law (Retaliatory personnel
action by employers; prohibition), to protect employees who make allegations of
improper governmental action.

2. Definitions.

“Improper governmental action” shall mean any action, including fraud, waste
and abuse of authority by an Agency officer or employee, or an agent of such
officer or employee, which is undertaken in the performance of such officer’s,
employee’s, or agent’s official duties, whether or not such action is within the
scope of his or her employment, that is in violation of any federal, state or
local law, rule or regulation.

“Employee” shall mean any person holding a position by appointment or
employment in the service of the Agency whether or not compensated, or a
volunteer expressly authorized to participate in an Agency-sponsored
volunteer program, but shall not include an independent contractor.

“City” shall mean the City of Glen Cove.



3. Reporting allegations of improper governmental actions.

(a) An employee who has information about a government action which
he or she reasonably believes to be true and reasonably believes constitutes an
improper governmental action may disclose such information to a supervisor, a
governmental body as defined in paragraph c of subdivision 1 of section seventy-
five-b of the New York Civil Service Law, or an Agency official, including, but
not limited to, any of the following officials:

the District Attorney, if the allegation involves criminal acts;
the City Compliance Officer;

the City Board of Ethics;

the Agency’s personnel officer;

the May or a Deputy Mayor;

a member of the City Council,

the City Attorney;

the City Controller, if the allegation involves misuse of public
funds;

or the head of the employee’s department.

(b) Any government official receiving such information concerning improper
governmental action shall: first, review such information; and second, if such review
indicates an apparent improper governmental action, take appropriate corrective measures
and where appropriate, refer such information to the appropriate investigative authority,
including but not limited to the Compliance Officer, the District Attorney, the Controller

or any state of federal agency with jurisdiction over the matter.

(c) All reasonable efforts shall be made to protect the anonymity and
confidentiality of the employee making the allegations.



(d) Notwithstanding the provisions of this section, any employee who wishes to
preserve his or her right to pursue a claim pursuant to section seventy-five-b of the civil
service law shall, prior to disclosing information pursuant to subparagraph (a) of this
subdivision, make a good faith effort to provide the appointing authority or his or her
designee the information to be disclosed and shall provide the appointing authority or
designee a reasonable time to take appropriate action unless there is imminent and serious

danger to public health or safety.

4. Use of authority or influence prohibited.

(a) A government official may not, directly or indirectly, use or attempt to
use his or her official authority or influence to intimidate, threaten, coerce,
command or influence any individual in order to interfere with such
individual’s right to disclose information relative to improper
governmental action.

(b) Use of official authority or influence shall include:

Q) Promising to confer any benefit (such as compensation,
grant, contract, license or ruling) or effecting or threatening
to effect any reprisal (such as deprivation of any
compensation, grant, contract, license or ruling); or

(i) Taking, directing others to take, recommending, processing
or approving any personnel action. For the purposes of this
section, “personnel action” shall mean those actions set
forth in paragraph (d) of subdivision (1) of section seventy-
five-b of the New York Civil Service Law.



5. Civil Action Authorized. An employee who has been the subject of retaliatory

personnel action, including discharge, suspension, demotion or other adverse
personnel action, following such employee’s disclosure of information concerning
improper governmental action pursuant to this section, may, within one year of
such alleged retaliatory action, commence a civil action in a court of competent
jurisdiction for the following relief: (a) reinstatement of such employee to the
same position he or she held before such adverse personnel action; (b)
compensation for lost wage, benefits and other remuneration; and (c) payment by
the employer of reasonable costs, disbursements, and attorney’s fees.

6. Employer relief. A court, in its discretion, may also order that reasonable

attorneys’ fees and court costs and disbursements be awarded to an employer if
the court determines that an action brought by an employee under this section was
without basis in law or in fact.

7. Notification to employees. Information about this provision and section seventy-

five-b of the New York Civil Service Law and section seven hundred forty of the
New York Labor Law shall be provided to all Agency employees and shall be
included in the informational package provided to employees upon
commencement of employment with the Agency.

8. Other rights not affected. Nothing in this section shall be deemed to diminish or

impair the rights of a public employee or employer under any law, rule, regulation
or collective bargaining agreement or to mean a limitation on any grievance

mechanism or right of appeal and/or judicial review currently enjoyed thereby.
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